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NORTHERN POWERGRID PENSION SCHEME (THE “SCHEME”) 

ANNUAL IMPLEMENTATION STATEMENT 

Introduction 
 
The Trustees have prepared the following implementation statement in accordance with the Pension Protection Fund 
(Pensionable Service) and Occupational Pension Schemes (Investment and Disclosure) (Amendment and 
Modification) Regulations 2018, which explains how the Trustees have acted on the principles contained within the 
Statement of Investment Principles. A copy of the Implementation Statement is also available on Northern Powergrid’s 
website by using the search facility at www.northernpowergrid.com/document-library. 
 
This statement sets out how, and the extent to which, the Statement of Investment Principles (‘SIP’) produced by the 
Trustees has been followed during the year to 5 April 2022 (the “Scheme Year”). This statement has been produced in 
accordance with The Pension Protection Fund (Pensionable Service) and Occupational Pension Schemes (Investment 
and Disclosure) (Amendment and Modification) Regulations 2018 and the guidance published by the Pensions 
Regulator.  The table later in the statement sets out how, and the extent to which, the policies in the SIP have been 
followed. 
 
Investment Objectives of the Scheme  
 
The Trustees recognise that members have differing investment needs and that these may change during the course of 
members’ working lives.  The Trustees also recognise that members have different attitudes to risk.  The Trustees 
regard their duty as making available a range of investment options and lifestyle strategies sufficient to enable members 
to tailor their own investment strategies to their own needs.  
 
The Trustees also recognise that members may not believe themselves qualified to take investment decisions. As such, 
the Trustees make available a default investment option to members. 
 
The Trustees undertake a review of the Scheme’s fund choices and the investment manager arrangements on a regular 
basis, at least every three years and without delay following any significant changes in membership. 
 
The policies set out in the SIP are intended to help meet the overall investment objectives of the Scheme.  Details of 
the Trustees’ objectives with respect to the default investment option, the alternative lifestyle options and the self-
select fund range are outlined in the SIP. 
 
Review of the SIP 
 
During the year the Trustees reviewed the SIP and a revised SIP was signed on 30 September 2021, in order to reflect 
the following changes to the Scheme’s investment strategy, which were implemented in July 2021: 
 
1) Introduction of the new NPPS Drawdown Fund; 
2) Introduction of the new Lifestyle Drawdown Strategy; 
3) Changing the Scheme’s main default investment strategy from Lifestyle Pension to Lifestyle Drawdown; 
4) Changes to the underlying investments within the NPPS Growth Fund; and 
5) Changes to the Lifestyle Cash Strategy. 
 
The suspension of the Aegon Property Fund was lifted during the Scheme Year such that investment of members’ 
contributions into the fund the ability for members to disinvest from the fund re-commenced. All contributions that 
had been invested in the NPPS Cash Fund during the suspension were transferred to the Property Fund, however the 
NPPS Cash Fund remains an additional default arrangement. 
 
As part of the changes to the Scheme’s main default investment strategy, some members who were less than 4 years 
to retirement remained invested in Lifestyle Pension. As a result Lifestyle Pension became an additional default 
arrangement in July 2021 and the SIP was updated to reflect this. 
 
Assessment of how the policies in the SIP have been followed during the Scheme Year 
 
The information provided in table below highlights the work undertaken by the Trustees during the Scheme Year and 
over the longer term, where relevant, and sets out how this work followed the Trustees’ policies in the SIP, relating to 
the Scheme as a whole and the default investment arrangement. 
 
A copy of the SIP is included in the Chair’s statement, attached as Appendix 1, and is also available on Northern 
Powergrid’s website by using the search facility at www.northernpowergrid.com/document-library. 
 

http://www.northernpowergrid.com/document-library
http://www.northernpowergrid.com/document-library


 

2 

 
In summary, it is the Trustees’ view that the policies in the SIP have been followed during the Scheme Year. 
 

 Requirement Policy In the Scheme Year 
 

1 Securing 
compliance with 
the legal 
requirements 
about choosing 
investments. 

The Trustees have 
consulted with 
Northern Electric plc, 
the Principal 
Employer, and have 
considered written 
professional advice 
from a suitably 
qualified person from 
Mercer.  
 
The advice received 
and arrangements 
implemented are, in 
the Trustees’ opinion, 
consistent wih the 
requirements of 
Section 36 of the 
Pensions Act 1995 (as 
amended). 

The suspension of the Aegon Property Fund was lifted during 
the Scheme Year such that investment of members’ 
contribution into the fund and the ability for members to 
disinvest from the fund re-commenced. All contributions that 
had been invested in the NPPS Cash Fund during the 
suspension were transferred to the Property Fund, following 
the Trustees receiving advice. 
 
The Trustees received advice on the overall suitability of the 
NPPS Cash Fund in a prior Scheme Year. 
 
The Trustees, having taken advice from their investment 
advisor as part of the triennial investment strategy review in 
the prior Scheme Year, implemented the following changes to 
the Scheme’s investment arrangements: 
 
1) “Lifestyle Drawdown” was introduced as the new 

default investment option, with the majority of current 
default members being switched to this option. Members 
invested in the current default arrangement with 4 years 
or less to retirement remained in the previous default 
arrangement; 
 

2) A new blended “NPPS Drawdown Fund” was introduced 
and used within the new default; and 
 

3) The asset allocation of the existing “Lifestyle Cash” and 
NPPS Growth Fund was changed. 

 
The Trustees received suitability advice from their investment 
advisor for the above changes in June 2021. This advice 
included suitability advice on the new investment in the LGIM 
Diversified Fund, which was introduced as a new underlying 
component of the NPPS Growth Fund within the Scheme 
Year. 
 

2 Kinds of 
investments to be 
held and the 
balance between 
them. 

The Trustees make 
available a range of 
options including 
equity, property, 
bonds, diversified 
growth and money 
market funds with both 
active and passive 
management options 
offered depending on 
asset class.  
 
The Trustees believe 
this range provides 
appropriate choices for 
members’ different 
saving objectives, risk 
profiles and time 
horizons. 
 
If members self-select, 
they can combine their 
investment funds in 
any proportion to 
determine the balance 

The Trustees, having taken advice from their investment 
advisor in the prior Scheme year, implemented changes to the 
Scheme’s investment arrangements as a result of their triennial 
review of the Scheme’s investment strategy carried out in 
2020.  
 
Over the Scheme Year, the Trustees received investment 
performance reports on a quarterly basis which monitored the 
investment performance of the funds within the default 
investment option, the alternative lifestyle options and the self-
select funds, looking at the funds’ performances against their 
benchmarks over both short and longer-term periods. 
 
The Trustees were satisfied with the performance of the funds 
over the Scheme Year, which have mainly performed in line 
with their underlying aims and objectives. As such, the 
Trustees remained comfortable that the Scheme’s investment 
options were appropriate for members. 
 
The Trustees also conduct an annual Value for Members 
(VfM) assessment and the VfM in respect of the Scheme Year 
concluded that the Scheme provides good value for members. 
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between different 
kinds of investments. 

3 Risks, including 
the ways in which 
risks are to be 
measured and 
managed. 

The Trustees have 
considered risk from a 
number of 
perspectives. Due to 
the complex and 
interrelated nature of 
these risks, the 
Trustees consider these 
risks in a qualitative 
rather than quantitative 
manner as part of each 
formal strategy review. 

As detailed in the risk section in the SIP, the Trustees consider 
both quantitative and qualitative measures for these risks when 
deciding investment policies, strategic asset allocation, the 
choice of fund managers, funds and asset classes. 
 
The Trustees maintain a risk register of the key risks, including 
the investment risks. This register is monitored and reviewed 
on at least an annual basis. 
 

4 Expected return on 
investments. 

The Trustees consider 
the appropriateness of 
the investment 
arrangements to ensure 
that the expected 
amount of risk (and 
commensurately the 
expected return) is 
appropriate. 
 
The default option 
balances between 
different kinds of 
investments to ensure 
that the expected 
amount of risk (and 
commensurately the 
expected return) is 
appropriate given the 
age of the member and 
their expected 
retirement date. 
 
If members self-select, 
they can combine the 
investment funds in 
any proportion to 
determine the balance 
between different 
kinds of investments. 
This will also 
determine the expected 
return on a member’s 
assets and should be 
related to the 
member’s own risk 
appetite and 
tolerances. 
 
Details of the expected 
returns for various 
asset classes are 
included in the SIP. 
 

The Trustees monitor the performance of the funds and 
lifestyle strategies against their stated objectives/benchmarks. 
This is done on a quarterly basis, with an investment report 
presented at each meeting. The investment report includes 
changes to the investment adviser’s manager research ratings 
and notes any other relevant developments at the investment 
managers.  
 

1. The Trustees, with professional 
advice from a suitably qualified 
person from Mercer, consider the 
trade-off between risk and expected 
returns. The Trustees consider the 
appropriateness of the investment 
arrangements to ensure that the 
expected amount of risk (and 
commensurately the expected 
return) is appropriate.  

2.  

3. Investment performance is also 
assessed as part as the annual VfM 
assessment to ensure that 
members are invested in funds 
providing commensurate value. 

4.  

5 Realisation of 
investments. 

All funds, including 
those in the default 
investment strategy, 
are daily-dealt pooled 
investment 
arrangements. These 
pooled investment 

The Trustees receive governance reports on a quarterly basis 
to ensure that core financial transactions are processed within 
service level agreements and regulatory timelines, which 
includes the timely processing and settling of member trades.  
 
All funds are daily-dealt pooled investment arrangements, 
with assets mainly invested on regulated markets, and 
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arrangements are 
themselves regulated 
and underlying 
investments are mainly 
invested in regulated 
markets. 
 
Where pooled 
investment 
arrangements do not 
invest in assets in 
regulated markets, they 
are not expected to 
account for a material 
proportion of assets. 
Therefore, assets 
should be realisable at 
short notice, based on 
member or Trustees’ 
demand. 
 

therefore should be realisable at short notice, based on member 
demand. 
 
The suspension of the Aegon Property Fund was lifted during 
the Scheme Year such that members were able to invest in or 
disinvest from that fund once again. 
 

6 Financially 
material 
considerations 
over the 
appropriate time 
horizon of the 
investments, 
including how 
those 
considerations are 
taken into account 
in the selection, 
retention and 
realisation of 
investments. 

The risks identified in 
the SIP are considered 
by the Trustees to be 
‘financially material 
considerations’. 
 
The Trustees believe 
the appropriate time 
horizon within which 
these considerations 
should be assessed 
should be viewed at a 
member level. 
 
The Trustees believe 
that environmental, 
social, and corporate 
governance (ESG) 
factors do have a 
material impact on 
investment risk and 
return outcomes and 
that good stewardship 
helps create and 
preserve value for 
companies and 
markets as a whole.  
 
The Trustees also 
recognise that long-
term sustainability 
issues, particularly 
climate change, 
present risks and 
opportunities that 
increasingly may 
require explicit 
consideration. 
 
Due to the arrangement 
with Aegon to access 
pooled funds, the 
Trustees have given 
appointed investment 

The investment performance report is reviewed by the 
Trustees on a quarterly basis and includes ratings (both general 
and ESG-specific) by the investment advisor. The investment 
advisor periodically reports any change in its ESG ratings to 
the Trustees and makes recommendations, as appropriate.  
ESG ratings are also included as part of the annual VfM 
assessment, which forms part of the Chair’s Statement. 
 
The majority of managers remained generally highly rated 
during the Scheme Year. Where managers were not highly 
rated from an ESG perspective, the Trustees continued to 
monitor them.  When implementing a new manager the 
Trustees consider the ESG rating of the manager. 
 

The SIP includes the Trustees’ policy on ESG factors, 
stewardship and climate change and sets out the 
Trustees’ beliefs on ESG and climate change and the 
processes followed by the Trustees in relation to 
voting rights and stewardship.  

 
The Trustees keep their policies under regular review with 

the SIP subject to review at least triennially. 
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managers full 
discretion in 
evaluating ESG 
factors, including 
climate change 
considerations, 
exercising voting 
rights and stewardship 
obligations attached to 
the Scheme’s 
investments. 
 
However, the Trustees 
consider how ESG, 
climate change and 
stewardship is 
integrated within 
investment processes 
when appointing new 
investment managers 
and monitoring 
existing investment 
managers. Monitoring 
ESG integration is 
included as part of the 
quarterly reporting. 
 

7 The extent (if at 
all) to which non-
financial matters 
are taken into 
account in the 
selection, retention 
and realisation of 
investments. 
 

Occasionally, the 
Trustees consider 
views of the members 
when deciding the 
range and suitability of 
the investment options. 

As a result of this policy, the Trustees make available an ESG 
fund for self-select members to invest in. Advice was taken to 
ensure the suitability of this option during a prior Scheme year. 
 

8 The exercise of the 
rights (including 
voting rights) 
attaching to the 
investments. 

Due to the arrangement 
with Aegon to access 
pooled funds, the 
Trustees have given 
appointed investment 
managers full 
discretion in 
evaluating ESG 
factors, including 
climate change 
considerations, and 
exercising voting 
rights and stewardship 
obligations attached to 
the Scheme’s 
investments. 
 
Where investments are 
made on a passive 
basis, whilst the 
manager has no 
discretion over the 
selection of individual 
shares or bond issues 
(as the manager seeks 
to match the 
composition of the 
benchmark index as 
closely as possible) the 

The Trustees have delegated their voting rights to the 
investment managers through the contract with Aegon on the 
basis that voting power will be exercised by them with the 
objective of preserving and enhancing long-term shareholder 
value.  
 
Over the prior 12 months, the Trustees have not actively 
challenged the investment managers on their voting activity. 
 
Voting activity information for funds where the Scheme has 
equity exposure (where provided) is summarised in the 
appendix. 
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Trustees expect 
managers to vote in 
line with their own 
corporate governance 
policy. 
 

9 Undertaking 
engagement 
activities in 
respect of the 
investments 
(including the 
methods by which, 
and the 
circumstances 
under which, the 
Trustees would 
monitor and 
engage with 
relevant persons 
about relevant 
matters). 

Due to the arrangement 
with Aegon to access 
pooled funds, the 
Trustees have given 
appointed investment 
managers full 
discretion in 
evaluating ESG 
factors, including 
climate change 
considerations, and 
exercising voting 
rights and stewardship 
obligations attached to 
the Scheme’s 
investments. 
 
However, the Trustees 
consider how ESG, 
climate change and 
stewardship is 
integrated within 
investment processes 
when appointing new 
investment managers 
and monitoring 
existing investment 
managers. 

As the Scheme invests solely in pooled funds, the Trustees 
delegate to their investment managers to engage with the 
investee companies on their behalf. 
  
The Trustees recognise that it is not possible to specify 
investment restrictions, in particular ESG restrictions, where 
assets are managed via pooled funds and, furthermore, given 
that it is Aegon that has the direct relationship with the third 
parties offering the funds (and not the Trustees). However, the 
Trustees consider how ESG, climate change and stewardship 
is integrated within investment processes when appointing 
new investment managers and monitoring existing investment 
managers. 
 
Over the Scheme Year, the Trustees remained satisfied that the 
contractual arrangement in place with Aegon remained 
appropriate. 
 

10 How the 
arrangement with 
the asset manager 
incentivises the 
asset manager to 
align its 
investment 
strategy and 
decisions with the 
Trustees’ policies. 

The underlying 
investment managers 
are appointed based on 
their capabilities and, 
therefore, their 
perceived likelihood of 
achieving the expected 
return and risk 
characteristics required 
for the asset class being 
selected. 
 
The underlying 
investment managers 
are aware that their 
continued appointment 
is based on their 
success in delivering 
the mandate they have 
been appointed to 
manage. If the Trustees 
are dissatisfied, then 
they will look to 
replace the manager. 
 

Over the year, the Trustees continued to monitor the 
performance of the investment managers against their stated 
objectives/benchmarks on a quarterly basis. The investment 
report includes changes to the investment adviser’s manager 
research ratings and notes any other relevant developments at 
the investment managers. 
 

1. Based on this 
ongoing 
monitoring, 
the Trustees 
are happy 
that the 
contractual 
arrangements 
in place 
continue to 
incentivise 
the managers 
to make 
decisions 
based on 
medium to 
long-term 
financial and 
non-financial 
performance. 

2.  
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11 How the 

arrangement 
incentivises the 
asset manager to 
make decisions 
based on 
assessments about 
medium to long-
term financial and 
non-financial 
performance of an 
issuer of debt or 
equity and to 
engage with 
issuers of debt or 
equity in order to 
improve their 
performance in the 
medium to long-
term. 
 

The Trustees consider 
the investment 
advisor’s assessment 
of how each 
underlying investment 
manager embeds ESG 
into its investment 
process and how the 
manager’s responsible 
investment philosophy 
aligns with the 
Trustees’ responsible 
investment policy.  
This includes the 
underlying investment 
managers’ policy on 
voting and 
engagement. The 
Trustees will use this 
assessment in 
decisions around 
selection, retention and 
realisation of manager 
appointments. 

Over the Scheme Year, the Trustees have continued to monitor 
the performance of the investment managers against their 
stated objectives/benchmarks on a quarterly basis. The 
investment report includes changes to the investment adviser’s 
manager research ratings and notes any other relevant 
developments at the investment managers.  
 
Based on this ongoing monitoring, the Trustees are happy that 
the contractual arrangements in place continue to incentivise 
the managers to make decisions based on medium to long-term 
financial and non-financial performance. 
 

12 How the method 
(and time horizon) 
of the evaluation 
of the asset 
manager’s 
performance and 
the remuneration 
for asset 
management 
services are in line 
with the Trustees’ 
policies. 

The Trustees receive 
investment manager 
performance reports on 
a quarterly basis, 
which present 
performance 
information over three 
months, one year, three 
years and five years.  
 
The Trustees review 
the absolute 
performance and 
relative performance 
against a suitable index 
used as the benchmark 
and against the 
underlying manager’s 
stated target 
performance (over the 
relevant time period) 
on a net of fees basis. 
Whilst the Trustees’ 
focus is on long-term 
performance, they also 
take shorter-term 
performance into 
account. 

Whilst the Trustees’ focus is on long-term performance, they 
also take shorter-term performance into account, by reviewing 
the investment manager performance reports. 
 
If an underlying manager is not meeting performance 
objectives, or their investment objectives for the fund have 
changed, the Trustees may review the suitability of the 
manager and change managers where required. 
As part of the annual VfM assessment, the Trustees review the 
investment managers’ fees. Action is taken where the Trustees 
feel an improvement in value might be possible. 
 

13 How the Trustees 
monitor portfolio 
turnover costs 
incurred by the 
asset manager, and 
how they define 
and monitor 
targeted portfolio 
turnover or 
turnover range. 

The Trustees consider 
portfolio turnover 
costs as part of the 
annual VfM 
assessment. 
 
The Trustees do not 
currently define target 
portfolio turnover 
ranges for funds, but 
they will engage with a 
manager if portfolio 

The Trustees consider portfolio turnover costs – by way of 
considering transactions costs and the associated disclosures - 
as part of the annual VfM assessment. However, as there is no 
“industry standard” or universe to which the Scheme’s 
transaction costs can be compared, the Trustees are still not in 
a position to make a meaningful relative comparison. 
 
As the Scheme invests via pooled funds, the Trustees do not 
currently define target portfolio turnover ranges for funds, but 
they will engage with a manager if portfolio turnover is higher 
than expected. 
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turnover is higher than 
expected. 

14 The duration of the 
arrangement with 
the asset manager 

All the funds are open-
ended with no set end 
date for the 
arrangement. The fund 
range and default 
strategy are reviewed 
on at least a triennial 
basis. An underlying 
manager’s 
appointment may be 
terminated if it is no 
longer considered 
optimal or does not 
have a place in the 
default strategy or the 
self-select fund range. 
This is independent of 
time. 

The Trustees monitor the performance of the funds against 
their stated objectives/benchmarks. This is done on a quarterly 
basis. The investment report also includes changes to the 
investment advisor’s manager research ratings.  
 
The Trustees may terminate manager appointments if they are 
dissatisfied with the manager’s ongoing ability to deliver 
specific targets. 
 
The Trustees made one new manager appointment during the 
Scheme Year, as the LGIM Diversified Fund was introduced 
as a new underlying component of the NPPS Growth Fund. 
The Trustees received advice on the suitability of this fund 
from their investment advisor in June 2021, ahead of the 
changes being implemented in July 2021. 
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Appendix: Voting Activity 
 
Voting activity information from each of the underlying investment managers (where provided) over the 12 months to 31 March 2022 is summarised in the table below: 
 

Fund 

How many 
resolutions were 

you eligible to vote 
on? 

What % of resolutions 
did you vote on for which 

you were eligible? 

 

Of the resolutions on 
which you voted, what 
% did you vote with 

management? 

Of the resolutions on 
which you voted, what 
% did you vote against 

management? 

Of the resolutions on 
which you voted, what % 

did you abstain from 
voting? 

BlackRock 30/70 Currency Hedged Global 
Equity Index1 55,536 99.9% 89.9% 8.1% 2.0% 

BlackRock World (ex-UK) Equity Index 24,008 99.8% 91.9% 7.6% 0.5% 

HSBC Islamic Global Equity Index 1,642 94.5% 88.5% 11.5% 0.0% 

LGIM Ethical Global Equity Index 15,785 99.9% 83.2% 16.5% 0.3% 

BlackRock UK Equity Index 10,693 100.0% 94.3% 5.3% 0.4% 

BlackRock Diversified Growth2 11,809 100.0% 92.3% 6.2% 1.5% 

LGIM Diversified Fund3 90,252 98.8% 78.7% 20.5% 0.8% 

 

1. Component of the NPPS Global Equity and NPPS Growth Fund 
2. Component of the NPPS Diversified Growth, NPPS Growth Fund and NPPS Drawdown Fund 
3. Component of the NPPS Growth Fund and NPPS Drawdown Fund 

 
Note: The BlackRock Consensus Fund is a fund of funds and therefore aggregated voting information is not available.
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Examples of Significant Votes 
 
Examples of significant voting information from each of the underlying investment managers (where provided) 
over the 12 months to 31 March 2022 is summarised in the table below: 
 
 

Fund Compan
y name 

Date of 
vote 

Summary of 
Resolution 

Rationale of the voting activity Outcome 

BlackRock 
30/70 
Currency 
Hedged 
Global Equity 
Index1 

Rio 
Tinto 

Limited 

06/05/202
1 

Resolution: 
Approve Emissions 

Targets 

FOR: BlackRock believe it is in 
the best interests of shareholders 
to have access to greater 
disclosure on this issue. 

Pass 

BlackRock 
World (ex-
UK) Equity 
Index 

Chevron 
Corporat

ion 

26/05/202
1 

Resolution: Reduce 
Scope 3 Emissions 

FOR: BlackRock believe it is in 
the best interests of shareholders 
to have access to greater 
disclosure on this issue. 

Pass 

HSBC 
Islamic 
Global Equity 
Index 

Exxon 
Mobil 

Corporat
ion 

26/05/202
1 

Resolution:  Report 
on Climate 
Lobbying  

FOR: HSBC were concerned by 
the lack of substantial 
improvement in Exxon's 
commitment and strategy with 
regards to climate change. 

Pass 

LGIM Ethical 
Global Equity 
Index 

Intel 
Corporat

ion  

13/05/202
1 

Resolution:  Report 
on Global Median 
Gender/Racial Pay 

Gap 

FOR: LGIM expects companies 
to disclose meaningful 
information on its gender pay 
gap and the initiatives it is 
applying to close any stated gap.  
LGIM views gender diversity as 
a financially material issue. 

Fail 

BlackRock 
UK Equity 
Index 

BP Plc 12/05/202
1 

Resolution:  
Climate Change 

Targets 

FOR: BlackRock recognise the 
company's efforts to date but 
believe that supporting the 
proposal may accelerate the 
company's progress on climate 
risk management and/or 
oversight. 

Fail 

BlackRock 
Diversified 
Growth2 

AT&T 
Inc.  

30/04/202
1 

Resolution: Elect 
Director Beth E. 

Mooney  

AGAINST: Vote against 
compensation committee 
member because pay is not 
properly aligned with 
performance and/or peers.  

Pass 

LGIM 
Diversified 
Fund3 

Apple 
Inc. 

04/03/202
1 

Resolution:  Report 
on Civil Rights 

Audit 

FOR: LGIM supports proposals 
related to diversity and inclusion 
policies as they consider these 
issues to be a material risk to 
companies. 

Pass 

 
1) Component of the NPPS Global Equity and NPPS Growth Fund 
2) Component of the NPPS Diversified Growth, NPPS Growth Fund and NPPS Drawdown Fund 
3) Component of the NPPS Growth Fund and NPPS Drawdown Fund 

 
Note: The BlackRock Consensus Fund is a fund of funds and therefore aggregated voting information is 

not available. 
 


	1. The Trustees, with professional advice from a suitably qualified person from Mercer, consider the trade-off between risk and expected returns. The Trustees consider the appropriateness of the investment arrangements to ensure that the expected amount of risk (and commensurately the expected return) is appropriate. 
	3. Investment performance is also assessed as part as the annual VfM assessment to ensure that members are invested in funds providing commensurate value.
	1. Based on this ongoing monitoring, the Trustees are happy that the contractual arrangements in place continue to incentivise the managers to make decisions based on medium to long-term financial and non-financial performance.


